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MEMORANDUM

R, Wi, 98 fReel g e & sfdfad ad W@ NAHEP & 3fafa Srert
arefl gf@isEr “Investment in Indian Council of Agricultural Research Leadership in
Agricultural Higher Education”  Sh. Shyam Kumar & 31881 Withaa-11 & wu # Fryfa
&1 ywira Fe=rfaRad Raw g ot wr Ran siar &

The Director. LA.S.R.1.. New Delhi has been pleased to offer an appointment for the post of
IT Professional- 11 to Sh. Shyam Kumar in “Investment in Indian Council of Agricultural

Research Leadership in Agricultural Higher Education™ under NAHEP at 1.A.S.R.I on the

following terms and conditions:-

1 gg Fyfea gofdar sigae & ammR W RAE 31.03.2020 a6 ar aRaiorET @)
e St off ugdt 81, 9@ @ forg @) snefy |
The appointment is purely on contractual basis for a period of upto 31.03.2020 or termination
of the project whichever is carlier,

2 S B, 40,000~ WG R A Sl | 9 I B v <y A B | uRa
qreRT o fray sram frraffe ot w ddtog weldt 6 smaft |
She/he will be given a consolidated amount of Rs. 40,000/-. No other allowances will be

admissible to him/her. TDS will be deducted as per Government of India rules.

3. fhetered S@1 gearera g fReell § g afds 9 wd d ol W dHra far oo
Hdl & |
His/Her headquarter will be at New Delhi for the present but she/he will be liable to be
posted anywhere in India.

4. orguurE weRll el @ foy aft smEd uihye @ ursn e ged) @ dl gHe)
aEdl ®f e # e ge uReg @ Re-Fdet & sar amEr wwdn e @ gdeR
B |

As per need of Research, if the I'T Professional is required to perform journey. she/he will be
entitled to traveling allowances as per Council's instructions keeping in view his/her
entitlement.

5. S8 1 YR &1 rad1er < 8T —

The nature of leave admissible to him/her will be :-

(®) WA WOR/HHIAY & Fn /- ®oan Bl $ o sruR
ATHRAH IIHTY Yd dbfeud Aqdry |

(a)  Casual Leave and Restricted Holidays as per the Govt. of India/ICAR rules/instructions
issued from time to time



(@) T el 1 steRfere staern, ad A 10 for @ sifves =4, srvenfara afwfafmt
I QU o T STuf off f St aedi B |

(b) Casual Leave of Special Nature, not exceedingl0 days in a year, may also be
allowed to meet unforeseen circumstances.

(m  uRyg & Ren—Fdel & R uyfa sadre |

(c) Maternity leave as per Council's instruction's.

@)  3pRHe sadry (W) AR dpfeud sradrer (IRVD) & Acd], AdPHre
@ fas1 g @rd @) vy § ufgre sraere far siem | fdyter sEs i
AR | dhaer 15 fear & fore sy femam st wemar ® o smvareff @t 31 gt & arefier 3
HA 1 G o i st & S gendt R S uss 9 A w@fiea e 10 fodr |
e 1 BT =nfR |

(dy In addition to the CL and RH. he will be allowed compensatory leave in licu of the
duty performed on holidays. The compensatory leave can be accumulated
onlyupto 15 days at a time and the fellow can be allowed to avail the samewithin
3 months subject to the conditions that the leave sanctioned at one time should

not exceed 10 days.

@) IR WOR/ME3AU & [l & s uR Uge sadre |

(c) Paternity Ieave as per rules of Govt. of India/ICAR.

RIS @) afdr g @ ur S WihHE- U wAT ) far Ser qwn
Fafa e o Frafdiewr /geside grr Pgfer sean s B yer 9
fFrgfaa @) et @ oig Smrard &l g |

The IT Professional-I1T post will be terminated on completion of his/her term of the project
and Institute will be having no responsibility for his/her regularization/appointment by
absorption or otherwise against regular post. It is time bound engagement on co-terminus
basis.

FRA UThgA-11 faRaa & g w4 @1 Aifew dav 3erar 39 dagel ¥ Yb HIG Bl
a1 dY, IR &) FHIRT § gd SRl g B BT SRR B Had) 8 |
e AP HAE §RI UHR) B A @9 eI & den 39d) gae #§ faen
da- fag e @ s wedt @ |

The IT Professional -llcan also request [or relieving his/her before the expiry of the project
by giving one month's notice in writing or by depositing one month salary in licu thercof.
Director. IASRI may dispense the services of the incumbent without notice and without the
payvment of salary in licu thercol.

afe HE 2 ITEAA-11 A9+ ®rl A AruRaTE uIg S & diefdl I JTev] el AE
wdl & dl Fgla-uffed grr et N owm ya siar @ e @
vikafeary wAr @) o aad 8

The IT Professional-II may also be terminated by the appointing authority with or without
notice at any time. if the I'T Professional is found to be negligent in his/her work or in case of
unbecoming conduct,

g Frgfda gu wd w el fe 9 FuiRa fafeen ot grr fafeen #@)
gfe & dar @ fag So wifg fey o ud s wenfer giem gt
=i st gelge & stie v Wt T e e urerdt ST R o Il & I et
St |




10.

11

12,

13.

19

15.

16

His/ Her appointment will be subject to the condition that he/ she be declared
medically fit for service by the prescribed medical authority (enclosed) and he/she
submits the receipt of the letter, submitted to for verification of his/her
character/criminal antecedents (il any).

ATEE TRAS-11 AUAT YR HHA R b uRarsHr & flang, grr i wy e @
B | I WIAE el @97 rar arer, 50 off yer B el Wer wxA @)
srafar et & smeft |

The IT Professional — 11 will devote his/her whole time to the assignment given to his/her by
the P.I. of the project and will not be allowed to accept any other appointment paid or
otherwisc,

a8 el uus A o e § srarv—wrall yEro-us uRgd e |
She/he would produce a Character Certificate from Gazetted Officer in the form
enclosed.

A HHA e @ urs e /i -

The IT Professional will not be entitled to -

(@) Wy & wfasy [ 1
Benefit of ICAR Provident Fund

(@) Fafboar wwefl gReg sierar Rifecar Suar w e 1w ad ff yor @
a2 &) ufagfd, afk
Medical facilities or Reimbursement of any expenditure incurred for medical
treatment and

(m) 0 A geR @) A gfaer |

Any residential accommodation,

fragfed @ wwg 9 wfu © ufd P @) woe = el sierar FeiRa go= 4
39 Hder # g T grflo|

On appointment she/he will be required (o take an oath of allegiance to the Constitution of
India or make a solemn afTirmation (o that affect in the prescribed form.

Frgfea @& wwa 9% FuiRa yus F e darfee wr & way o givon el g
| 9@ Ve ¥ 3@ SNifdd uefl 89 W s e gw od w el fs 9 g
Haer 3 frenRa amensil @ oF] g 9 Be urd 8 |

On appointment she/he will submit a declaration regarding his/her marital status in the
prescribed form.  In the event of his/her having more than onc spouse living, his/her
appointment will be subject to her/her being exempted from the enforcement of the
requirement in this behalf

9% oAl sy e el Argar & wew § qd gEo-ud T e UNdd
B BT

She/he should bring his/her original certificate in respeet of his/her age and Educational
Qualifications lor verification.

i SFd g1 @1 T IS ol SN frar JeAr Terd Wfad gl @ rrar ug ur
oirar & 6 Sl ig W yaer fourd @ 1 9% ug 9 ®er fRar s |

[fany declaration given or information furnished by s/he proved (o be false or s/he is found to
have willfully suppressed any material information, she/he will be liable to termination from
the post.



OTHER CONDITIONS

(i) If any IT Professional leaves his assignment without permission for one
month, she/he will stand terminated from the date of his/her absence.

(ii) Since IT Professional is engaged for the Scheme work full time, the IT
Professional will not be allowed to do any other work or to accept or hold
another appointment with or without remuneration elsewhere.

(iii) ICAR will have the intellectual property rights/proprietary right on research
outputs of the IT Professional made during the period of working in the ICAR
as per the provisions of “ICAR Guidelines for Intellectual Property
Management and Technology Transfer/Commercialization” mutatis mutandis.
However, in case the IT Professional has done some research work, his/her
name can accordingly be acknowledged/included appropriately in the
research paper(s) as solely decided by the P.I. No right in this regard can be
claimed.

(iv) The IT Professional shall have no legal right to claim his regularization/
appointment by absorption or otherwise against any regular posts or any
further contractual engagement on termination of the scheme/project. The
engagement in the scheme is purely time-bound, non-regular and on co-
terminus basis with the scheme. The services of the incumbent shall stand
terminated automatically on expiry of the period given in the sanction.

(v) The IT Professional may be deputed by the PI to attend symposia/seminars/
conferences/workshop etc., in India.

(vi) IT Professional are full time workers and are required to adhere to the
administrative, financial and disciplinary regulations of University/Institute
where the incumbent is working. Regular attendance of the IT Professionals
may be ensured by the concerned Institute/PI by keeping an attendance
register.

(vii) The IT Professional shall settle their claims within one year and in no case
after the final settlement of the accounts of the scheme.

gfe Qi g @ wrdl 9 Sh. Shyam Kumar @1 3178, Shaal-11 &) Figfad @1
g WfdRl 8 d 9 9 §uA ) uiitd & 15 R @ e oY wWlierfar sreievder) &
o Y, 99 are Fgfda &1 gwara wWa: ke 79 forar s |

In casc the offer of appointment as IT Professional-II is acceptable to Sh. Shyam Kumar,

he/she may intimate his acceptance to the undersigned within 15 days of the receipt of this
Memorandum after which the offer will be treated as cancelled automatically.

%ﬂh‘j
(W e
(Manosh Choudhury)
Herad gurdafa arferard
ASSISTANT ADMINISTRATIVE OFFICER
ufer @ —
1. Sh. Shyam Kumar, R/o: House No. 22, Street No. 1, Goyal Complex, Tajpur Road,
Badarpur Border, New Delhi-110044
2. Dr. Sudeep, P.l., IASRI.



